Wealth Management Business Development Officer

Position Summary:

We are currently recruiting for an experienced Business Development Officer in our Wealth Management group.  Qualified candidates will be experienced Bankers who know how to leverage internal referral sources from other business units like Commercial, Residential Mortgage, and Retail Banking. Candidate will further sell wealth management products and services by prospecting new wealth client relationships, developing internal and external networks and supporting and partnering with the wealth team on existing client relationship retention and new business opportunities. Business Development Officers identify individuals and businesses with fiduciary and investment management needs which could be serviced through the Wealth Management division. Sales accountability may include fiduciary, institutional and employee benefits products and services. A Business Development Officer must recognize the importance of a strong community, participate in community affairs and activities and build relationships to enhance the visibility of the Bank within our footprint.  The successful candidate will be exceptional at building trust with key employees to maximize internal referrals, conducting joint sales calls, and closing referred business.

New closed business will be referred to the appropriate Wealth Management business line including Employee/Retirement Benefits, Advisory, and Trust. The incumbent will not manage portfolio. So the best candidates will be strong internal collaborators who are ambassadors of all Wealth Management services. Total compensation will be base salary plus bonus!

Key Position Responsibilities Include:

Execute a comprehensive business development calling plan to acquire new personal and business opportunities.
Meet with prospects to explain the Wealth Management services and products and articulate our value proposition. Discuss the advantages of proper planning and develop comprehensive financial profiles to provide creative options ensuring the full integration of all banking products to maximize client relationships. 

Participate in the on-boarding process for new accounts as required based on trust products sold. 

Cultivate employee referrals, targeting clients by building strong relationships with branch staff, and the retail, commercial, and mortgage business units.

Attend branch meetings, coache employees on how to identify a quality investment referral, reciprocate by referring retail, commercial, and mortgage business to appropriate business lines, and build trust with referral sources by providing referred clients exceptional service.

Partner with commercial (and other business unit) salespeople on joint sales/customer calls to prospect for Wealth Management opportunities (Trust, Brokerage, EB services).

Sell Bank services to prospects by profiling client needs at initial client meeting, make introduction to appropriate Wealth Management contact, and hand off closed business for account management.

Maintain strong ties to local communities to reinforce the Bank’s strong reputation and identify and close outside business opportunities.

Maintain strong knowledge of full scope of financial products and services across Trust, Brokerage, and Employee Benefits lines.

The successful candidate will have the following qualifications:
 
Bachelor's degree with emphasis in Business Administration, Finance, Economics or
Business 
Professional Certification (CFP) or other wealth management related professional licenses/certifications CTFA (Certified Trust and Financial Analyst), CRSP (Certified Retirement Services Professional) beneficial

Business development experience acquired through five or more years sales/client service experience in wealth management
Knowledge of investment management strategy, process and products, trust solutions, general financial and/or estate planning techniques, banking and lending products.
Demonstrate high level of expertise in sales, networking, negotiation, business acumen, relationship building and execution of responsibilities. 
Possess proficient interpersonal communication, writing and group presentation skills.
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